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Greetings from the HR Covered family!

For us, every collaboration is a long-lasting commitment and, we have got your
back. Please know that we feel honoured to have a client like you and, we celebrate
and appreciate you.

It is my pleasure to share the first issue of our newsletter - The Frontier, with you.
The Frontier is our initiative to provide you with up-to-date HR news, the latest

legislative announcements, HR compliance changes, insightful blogs, statistics, and
significant updates in the HR space.

’| At HR Covered, our mission is to guide all small businesses in Canada through the

rough rapids of HR regulations. With 400 clients and counting, we are progressing in
Matthew Tel ford our mission confidently. Our merger with HRprimed has motivated us to open new
CEO, HR Covered Inc.

service lines such as Recruitment, Payrolling and Consulting.

On behalf of the HR Covered family, | thank you for being a valued client and
allowing us to serve you.
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TRUTH AND
RECONCILATION

DAY
SEPTEMBER 30

OHRC Policy Statement on Covid-19 Vaccine National Day for Truth & Reconciliation

mandate September 30, 2021, marks the first National Day for

Truth and Reconciliation which was recently
designated by the Government of Canada as a federal
statutory holiday. The day honours the lost children
and Survivors of residential schools, their families and
communities. Public commemoration of the tragic and
painful history and ongoing impacts of residential
schools is a vital component of the reconciliation
process.

As per the Ontario Human Rights Commission's policy
statement on COVID-19 vaccine mandates and proof of
vaccine certificates, an individual who decides not to
take the vaccine based on his/her personal
preferences does not have the right to accommodation
under the Code. Although the Code prohibits
discrimination based on creed, personal preferences or
singular beliefs do not amount to a creed for the Code.
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Misclassification of
Employees (effective
January 1, 2021)

Employers are how prohibited
from misclassifying employees
in order to avoid their
obligations under the Canada
Labour Code. Any employer
who misclassifies an employee
IS In contravention of the Code.
They may be subject to
enforcement action by the
Labour Program, up to and
iIncluding an administrative

COVID-19: Proof of
Vaccination

Many provinces and territories
have created a secure proof of
vaccination document which is
widely called the vaccine
passport. This proof may be
used for activities like going to
restaurants, meetings and
sporting events. Quebec
became the first Canadian
province to mandate
COVID-19 vaccine passports,

Internships (effective
September 1, 2020)

In federally regulated
workplaces, interns are now
entitled to full labour standards
protections, including the right
to be paid at least the minimum
wage. Student interns who are
fulfilling the requirements of an
educational program may be
unpaid and are entitled to
certain labour standards
protections, such as: standard

hours of work 30-minute breaks,
and general holidays

as of Sept. 1 followed by
others such as Ontario, BC and
Manitoba.

monetary penalty or
prosecution.

Words From Our Happy Clients

Take a glimpse through Case Studies of our recent collaborations and understand how we've helped these
organizations solve their human resources challenges.

@ HRCovered you@turn Case Study:

w e Youturn Youth Support Services
Not-for-Profit organization

Youturn Youth Support Services is a Not-for-Profit
organization, and they were on the lookout for a
1 RN reliable HR expert to get human resources off the
A\ S plate. Their search for a comprehensive and
\ ' competitively priced HR plan ended with HR
Marisa Moher Covered and we have prepared a video case
T study that covers the whole process. Take a
i ' glimpse of the journey as narrated by Marisa
Moher, Executive Director, Youturn Youth
Support Services.

#wevegotyoucovered

Recruit ‘A Players' for Your Business

We deliver the best people to you with a tailored, affordable and no-fuss recruitment approach.
Members get a 337% discount on recruiting.

Start Hiring

Follow us on social media to get regular updates on everything HR!



https://offers.hrcovered.com/optin1632922368014
https://www.youtube.com/watch?v=KNLDYpJUc44

